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FTA HAVACILIK ETIiK POLITIKASI
(FTA ETHICAL POLICY)

FTA Havacilik biitiin islerinde is ahlakina ve kanunlara uygun davranmayi ana etik ilkesi olarak
belirler. Yonetici ve calisanlarimiz sirket menfaatlerini kendi ¢ikarlarinin {izerinde tutar, ¢evreye duyarh
davranir.

FTA takes behaving properly to corporate values, laws and business ethics as the main ethical principle in
all domains. FTA managers and employees regard company benefits above personal interests and behave
responsible to natural environment.

Ayrica agagidaki maddeler etik politikasini olusturur;

In addition, the following items constitute the ethical policy;

e  (Cevreyi koruyan kanun ve yonetmeliklere uygunluk; kaynak verimliligini iyilestirme ve yerel toplumu
olumsuz etkilememe

Comply with laws and regulations protecting the environment, continuously improve their resource
efficiency, and not adversely affect the local community.

e (Calisanlara giivenli ve saglikli bir ¢caligma ortami saglamak
Provide workers a safe and healthy workplace.

e Insan Haklarina saygili olmak

To respect human rights

e (Calisanlarinin minimum is¢i ¢alistirma yasindan biiylik olmasi veya 16 yas iizerinde olmasi, hangisi
daha yiiksek ise ona uyumlu olma

Employ workers above the applicable minimum age requirement or the age of 16, whichever is higher.

e Zorla, hapis veya odiing is¢ilik ile isgi galistirma veya herhangi bir zorunluluga tabi olan isgileri
zorlama, baski veya insan ticareti gibi uygulamalarin olmamasi

Not utilize forced, prison, or indentured labour, or subject workers to any form of compulsion, coercion or
human trafficking.

e  Asgari licrete , hizmet saatleri ve fazla mesai iicretleri kanununa uyum

Comply with laws and regulations governing recruitment, employment contracts, wages, hours, days of
service, and overtime payment for workers.

o s sozlesmelerine uyum. Is¢inin anladig1 dilde bir ¢alisma ortamu.
Compliance with employment contracts. A work environment in a language the worker understands.
o Orgiitlenme 6zgiirliigii

Freedom of association

Page 1o0f2



r'"’j
FTA FTA Havacihk Tarih / Date: 10.07.2023

Fastener Technology for Aviation

Revizyon / Revision: A
e Ayrimcilik yapilmamasi.
No discrimination
o Fiziksel, cinsel veya psikolojik tacizi, somiiriiyii veya zorlamayi yasaklama.
Prohibit physical, sexual or psychological harassment, exploitation or coercion.
e Etik i uygulamalarina baglilik
Adherence to ethical business practices

e FEtik is uygulamalarina bagli kalmay1 gerektiren bir sirket politikasini siirdiirmek ve uygulamak,
hiikiimet yetkililerine riigvet verilmesinin yasaklanmasi dahil.

Maintain and enforce a company policy requiring adherence to ethical business practices, including a
prohibition on bribery of government officials.

e  Fikri miilkiyete sayg1 gdsterme

Respect intellectual property

o  3-TG (kalay, tantal, tungsten ve altin) madenlerini kaynak kullanmaktan kaginma

Avoiding sourcing 3-TG (tin, tantalum, tungsten and gold) from conflict mines

e  Uluslararasi giivenlik 6nlemleri standartlarinin siirdiiriilmesi

Maintaining an international standards of security measures

o  Suclu veya terdrist kisi ve kuruluslarin saldirilarina kars1 operasyonlarinin ve tesislerinin korunmasi.

Maintain security measures consistent with international standards for the protection of their operations
and facilities against exploitation by criminal or terrorist individuals and organizations.

e Tedarikgilerinin de benzer standartlara uymasini beklemek

Contractually require their suppliers to conform to similar standards.

e Dolandiricilik faaliyetleri ve sahte-ikame par¢anin dnlenmesi i¢in siireglerini olusturur, bu siireglerin
devamliligint saglar, gbdzden gegirir, personel farkindaligi yaratir ve potansiyel sonuglarinin

farkindadir. Dolandiricilik faaliyetlerine ve sahte-ikame parga {iretimine izin vermez.

It establishes processes, maintains, reviews, creates staff awareness and is aware of its potential
consequences for the prevention of fraudulent activities and counterfeit-substitute parts.

Birol MORDENIZ
Genel Miudiir

(General Manager)
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